[Organizational and social factors on performance among managers of the occupational health service (results of an opinion survey)].
This paper presents results of a questionnaire survey carried out among managers of the occupational health service (OHS). The main objective of the survey was to evaluate organisational and social conditions of work and to identify what is needed to improve managerial qualifications. The study provided information on managers' attitude towards goals and responsibilities of institutions run by them, the efficiency of decision-making process, proposed changes in organizational structures and man power management. The results of the study confirmed the need for improving postgraduate training designed for OHS managers.